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I find the tendency amongst many involved in 

‘spiritual ministry’ to portray everything as 

going well or being ‘blessed’ to be annoying at 

best and dishonest at worst. The truth is that 

any enterprise, even ones done in the name of 

Jesus will be subject to highs and lows. This is 

the rhythm of life and God uses it to teach us 

one kind of lesson in times of prosperity and 

another in times of adversity. The 2014 year 

has for CAST reflected both highs and lows 

and we thank God that whatever our ‘altitude’ 

we have felt his hand leading and guiding. 
 

I’d like to repeat a note of thanks I included in my 

report last year.  One is always tempted to focus 

on one project or another as there are always 

highlights in a given year. The danger is the un-

intentional undermining of what each person 

contributes to the overall success even if their 

own area is experiencing a lull. Community 

work always takes great dedication and often is 

accompanied by little thanks. For this reason I 

want to focus this report on every person 

who gave time and energy last year. And so, 

to the shoe-sorters, story-listeners, ball-kickers, 

bus-drivers, business-planners, appointment-

makers, parcel-packers, meeting-attenders, 

meal-providers, and bean-counters … Thank 

you, you have, in more ways than you know, 

been the hands and feet of Jesus!   
 

One of the dynamics that dominated the year 

was the pressure on office space because of 

the growth we’re experiencing. I want to thank 

staff and volunteers for being patient as we’ve 

sought to find short term solutions to cramped 

working conditions and lack of office space as 

well as a fair number of moves for some staff. 

We trust that during the next year we can put 

into place a more conducive environment. We 

covet prayer for wisdom and provision, plans, 

builders and navigation through the red tape 

that inevitably accompanies these exercises. 

There have been 

some notable 

staff movements 

– particularly the 

arrival of Terri 

Clapperton as 

the new Opera-

tions Manager. 

She has been a 

blessing and we 

look forward to the new avenues of service and 

proficiency her passion and skills will bring.  
 

A particular challenge has been how changing 

BEE legislation has shaped and challenged what 

we are trying to do, requiring changes in gover-

nance structures – a particular challenge in an 

organisation whose primary goal is to live out 

the Gospel of Jesus Christ rather than comply 

with oft changing and intricate government 

regulations. Please pray for wisdom for the 

Trustees, Board and Senior Staff as they 

grapple with the compliance issues we face. 
 

It would be amiss not to celebrate the slendid 

work done by Rachel and her staff, volunteers 

and donors who enabled us to mount a huge 

response to the recent Xenophobia outbreak. 

The sacrifices made where magnificent and 

beautifully portrayed God’s Kingdom at its best!  
 

Again I’d like to record my thanks to all churches 

in the Alliance for empowering this ministry 

and to Jean-Ray and his team; as well as all 

our donors from large companies to small 

children giving an old pair of shoes found in a 

spring clean. You have all helped the church 

respond to the God’s mandate so wonderfully 

expressed in Matthew 25: Whatever you did 

for one of the least of these brothers and 

sisters of mine, you did for me.’ 
 

John Benn 
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Once again, 2014 was a year of growing for CAST 

and there were several “first time” projects and 

events. We welcomed West City Fellowship into 

our alliance, incorporating programmes they’ve 

run for many years in Chesterville. Vukukhanye 

also generously gave us their Park Homes next 

from which we now operate in Chesterville.  
 

We put up a new prefab community centre in 

KwaDabeka and moved the old container that was 

there to Lamontville – an upgrade for them too! 
 

Our food parcel ministry expanded to over 300 

families and Rachel took love boxes to new 

heights with 672 children getting Christmas gifts.  
 

We took Careerlinx on as a partner ministry for 

2014 and it operated under CAST for most of the 

year, focusing on recruiting and placement of 

township unemployed people.  Careerlinx is now 

a fully-fledged ministry with its own staff team. 
 

Our counselling department added two intern 

social workers, and managed a team of 17 social 

work students on block placement for the year. 
 

On the youth front: George launched a mentorship 

programme, as well as tutoring in KwaDabeka. 

Dale started our first girls’ tennis team, and 

Joseph rekindled our children’s ministry support 

programme for partner churches, and we ran 

four holiday clubs in the June/July holidays. 
 

In Addington, our homework centre was 

replaced with a structured literacy programme – 

thanks to hard work from Jo Smith and her 

volunteers. And Yasmin launched the “Give your 

Brain a Hand” programme which now involves 

more than 200 children a week in dance, drama, 

needlework and crafts. 
 

During the year, a huge donation towards 

Enterprise Development led to the fast-tracking 

of new plans around business development and 

several structural changes in CAST.  

As well as this 

Lindelwe and his 

team launched 

business forums 

in Noodsberg 

and  Addington.  
 

One of the great 

triumphs of 2014 

was the creation 

of the CAST database thanks to hard work from 

Dale and Rick Roux.  
 

Another highlight was sending three staff to the 

USA to spend two months at Denver Rescue 

Mission, where they gained valuable insights 

from one of the best run non-profits in America. 
 

We increased our number of vehicles from one 

to four, making ministry much more efficient; 

and our staff from 18 to 28 at the start of 2015. 
 

Sadly, one of our board members, Pastor 

S’phiwe Lukhele died tragically during the year, 

this was a difficult time for Lamontville Baptist 

Church and our ministries in that community. 
 

Space problems that had been growing for 

several years reached a head, particularly at the 

head office where we had to move three staff 

to another building, and so we began to plan 

much more seriously for a second storey on the 

building. In Addington we are now also looking 

for our own premises due to space constraints. 
 

CAST remains committed to building a movement 

of Christians and churches who build the 

kingdom of God every day, in simple, ordinary 

ways by bringing peace, justice, compassion and 

salvation to everyone we touch. Whether you are 

a volunteer, donor, partner, or friend—Thank 

you for being part of the movement in 2014. We 

trust God for even greater things in 2015! 
 

Jean-Ray Knighton Fitt
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Partner: Noodsberg Baptist Church  

            (with outstations in Chibini and Appelsbosch) 

Coordinator: Bongani Mkhize 

 

While most CAST programmes in the Noodsberg 

have continued to run on a relatively small scale, 

three big projects stand out in the 2014 year: 
 

In July, the Crossley and Silvernail families of 

Seattle, USA, came out to spend time in Chibini 

with the specific mission of building a play area 

with swings and a large jungle gym for the 

children of that community. They also assisted 

with a Holiday Club run by a CAST staff member, 

Joseph Bode, and a few of other volunteers. 
 

On the first day, children trickled in slowly, but 

soon word spread about the peanut butter 

sandwiches and the new equipment and in the 

end more than 200 children attended. The result 

of this project has been a large increase in the 

number of children attending church each week.   
 

The next project was the sinking of a borehole 

in Chibini to provide water to the vegetable 

garden. While this venture grew in size with the 

discovery that the electricity supply was 

insufficient to drive the pump,  the final  result  

was  fresh  flowing water both into the garden 

and house so that the Khumalo family no longer 

need to carry water from the river. This was 

funded by Container World, who also donated a 

second hand bakkie to Pastor Khumalo. 
 

The third was the launch of 

the Noodsberg Business Forum. 

Because of the distance from 

Durban we had been hesitant 

to run a forum here, however 

it has been a huge success, 

with the highest number of 

attendees in any CAST forum. 

The facilitators also feel that 

participants put the training 

into practice better than any 

other community. 

 

Partners: KwaDabeka Baptist Church 

  Sithokozile Secondary School  

Coordinator: Thimothy Mohlala 
 

For most of 2014 

one of our social 

work interns, 

Samkhe Mbatha, 

stood in as acting 

Area Coordinator 

in KwaDabeka. 

She tackled her 

tasks with grace 

and enthusiasm, 

overseeing food 

parcel distribu-

tion, assisting 

with management 

of    social     work  

students, and getting involved in the youth 

programmes. Samkhe finally handed over the 

reigns to the new coordinator, Thimothy 

Mohlala in August, when we was appointed. 
 

Like Samkhe, Thimothy also brought passion 

and skill to the job and quickly got involved in 

the life of the church as well as CAST projects. 
 

In November, a new prefab was assembled as 

the new community centre. This centre boasts a 

meeting room, counselling room, staff office and 

is more  than four  times  the size  of the previous 

container, pro-

viding ample 

space for our 

ministries. 
 

We introduced 

tennis and Body 

& Soul for girls, 

adding to the 

array of sports 

we offer to 

boys in that 

community. 
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Partner: Addington Primary School 

Coordinator: Yasmin Adams 
 

Addington experienced more growth than any 

other CAST area this year. The Wordworks Early 

Literacy Curriculum was introduced by Jo Smith 

who passionately organised the project and 

trained over 20 volunteers, assessed more than 

200 children, and is currently co-ordinating 70 

GrR and Gr1 learners receiving a structured but 

fun program-me to assist with learning English. 
 

Similarly, Give Your Brain a Hand, initiated by 

Yasmin and her team of volunteers, has been 

phenomenally successful and now involves 

more than 200 children in dance, drama, 

needlework and the creative arts. Some of our 

dancers auditioned for SA’s Got Talent. The 

programme has been very well received by 

Addington Primary and is now formally included 

as an extra-curricular activity of the school three 

days a week. The launch of this programme was 

attended by representatives from Dept. Education 

as well as several other important guests. 
 

Our Addington Coun-

selling Centre sees 

more cases than any 

of our other centres 

(155 in 2014), but has 

the challenge of only 

being able to serve 

the school and not 

the community at 

large. This is because 

the centre is based at 

the school and access 

to the public is restricted. We’ve been unable to 

sustain our business forum for the same reason. 
 

These factors, as well as the space constraints 

caused by the increasing size of our ministries, 

have prompted us to look for new space in the 

area. Ideally we need a venue near the school. 

We hope to resolve this problem during 2015.   

 
Partners: Cato Manor Mission Church /  

             Masibambisane Centre 

Coordinator: Lizzie Mkhize 
 

As well as the CAST food parcels, clothing and 

counselling services, Masibambisane continued 

to offer a feeding scheme, HIV testing and a 

variety of other events and workshops in 2014. 
 

Lizzie was one of the staff sponsored to do an 

internship at Denver Rescue Mission (USA) for 

two months where she was involved with a 

refugee project and gained many valuable skills.  
 

Unfortunately after returning home an unfortunate 

set of incidents which led us to dismiss her 

assistant. Another difficulty was the suspending 

of food deliveries by Foodbank—for several 

months the feeding scheme stopped until we 

managed to get deliveries reinstated. Lizzie 

continues to soldier on with enthusiasm despite 

her poor health and these obstacles. 
 

 

Partners: Lamontville Baptist 

Coordinator: Simphiwe Mbeje 

 

In June we were shocked 

by news of the tragic 

death of Pastor Lukhele 

of Lamontville Baptist. 

Unfortunately gossip, a 

leadership vacuum, and a 

fire in the building led the 

church into a hard time. 

However, the hard work 

of the church council, 

along with financial assistance from Westville 

Baptist, has breathed new life into ministries 

there. Our coordinator, Simphiwe Mbeje, is to be 

commended on his maturity in handling issues in 

the aftermath of these events and ensuring that 

people continued to receive services. In October 

we moved a container onto the premises as a 

new office for the CAST ministries. 
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Partners: Joy Chapel Ministries / MCC 

Coordinator: Ralph Williams 
 

In 2013, CAST signed an agreement with 

Transformation Mariannridge to work in 

partnership with a view to full amalgamation in 

the future, however by early 2014 the board of 

Transformation Mariannridge had decided to 

dissolve the organisation and hand over the 

entire operation to CAST. This dissolution ended 

up placing an administrative burden on Ralph 

Williams, our coordinator in that community, 

who also had to deal with the inevitable 

‘politics’ that accompanies such decisions. 
 

Nevertheless, by the end of the year most of 

these problems had been resolved and there is 

new growth in 2015. The forging of a 

relationship with Joy Chapel as our main church 

partner in that community has been inspiring 

and is yielding positive fruit. 
 

Some highlights of the year included a holiday 

club that was run by an American team from the 

Kentucky Baptist Convention. About 80 children 

attended  each  day.  We also ran basketball  and  

soccer clinics in the community as a launch 

for our youth development programme. 
 

A weekly drug support group was started 

for families of addicts, and towards the end 

of the year we entered into an exciting partner- 

ship with Zoe Life 

(which facilitates 

volunteers from SA 

and the UK) being 

actively involved in 

community devel-

opment. Zoe Life 

chose Mariannridge 

as the most suit-

able community 

for work in 2015. 

 

Partner: West City Fellowship 

Coordinator: Nomakaya Mpambaniso 
 

Our newest church partnership, concluded 

during 2014, is with West City Fellowship with a 

focus on ministry in the Chesterville Area. WCF 

has run social programmes in this community 

for more than twenty years and has built up a 

strong network of relationships with schools 

and other stakeholders. CAST is privileged to be 

working together with this church in this 

community. Our food parcel ministry in the 

community is also extensively supported by One 

City Church in Westville, and coordinated by 

Carol Wessels, a volunteer from that church 

who is passionate about upliftment and the 

mobilisation of resources into Chesterville. 
 

In August 2014, Vukukhanye offered to transfer 

to CAST the two ‘park home’ containers they 

had been donated for ministry in the 

Chesterville community, and had been located 

at the Chesterville clinic. We gratefully accepted 

the offer and now operate our projects from 

that location. Until that time we had no physical 

base in the community. 
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It has been an exciting and busy year in our 

department with an increase this year of 652 

parcels compared to 2013: a total of 3460 in 

2014. We have also enjoyed an increased number 

of volunteers, with February, October and Nov-

ember involving at least 100 volunteers each.   
 

Number of Parcels distributed: 

 
 

Volunteers involved: 

 
 

We started the year with a food warehouse 

revamp, getting our floor painted and additional 

shelving donated and fitted in the warehouse. 
 

A successful Easter Egg Drive enabled us to 

give every food parcel family a supply of eggs. 

But the highlight was the Christmas Love Box 

Drive with a total of 672 boxes being donated 

by Westville Baptist and Rotoract members, FNB 

staff and West City Fellowship young adults. 

Three WBC Life Groups assisted with the 

Christmas parties held for food parcel children 

whose hearts were deeply touched as a result. 
 

Food parcel ministry days were extended to 

all other CAST communities, involving 

recipients in training programmes throughout 

the year. 

Our clothing ministry has packed an average of 

about ten bags of clothing per week for 

identified needy people. Items are specifically 

picked to suit age and gender. In addition, ten 

large bags are packed each month for sale by 

people who then make a profit to live on. 

Emergency requests are also dealt with e.g. 

houses bunt down, theft, flooding etc.  
 

We cannot do anything without our donors and 

volunteers, and have been blown away by the 

amazing people who were involved this year 

from the church members who volunteer to pack 

parcels and sort clothes weekly to the Abacus 

Staff and many girls from Westville Girls High. 
 

We are excited that Amy Benn has joined the 

team as a Poverty Relief Intern and will be 

helping us with our training and developmental 

approach as well as some exciting new projects 

in 2015. These will include a new corporate gift 

programme for our Christmas snowflake drive, 

as well as the launch of new nutritional food 

security packs for children aged 2 to 5 years in 

our food parcel recipient families.  
 

We trust God to bless the work of the hands in 

this department, including our donors, 

volunteers, community workers, and social 

workers as we “Do God’s stuff in Love”. 
 

Rachel Engelbrecht
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It has been an exciting and busy year which 

has highlighted the importance of ministry 

integration especially in counselling and 

community development. The year has not 

been without its challenges but with God’s 

help the team have come through stronger 

and with a greater sense of purpose. 
 

A total of 635 counselling cases were recorded 

for 2014. The chart below indicates the break-

down of cases per category. 41% were related 

to poverty and unemployment. However the 

“side effects” that come along are: family 

breakdown causing behavioural problems, 

substance abuse, domestic violence, abuse 

etc. In short we are surrounded by people 

battling emotionally and spiritually in their 

attempt to just survive. 

The Counselling Department and community 

co-ordinators have worked closely together 

to integrate services linked to meeting the 

physical, spiritual and emotional needs of 

the families we work with. CAST Ministry 

Days over the past year have focused on the 

theme of health: exercise and physical health 

have been covered by guest speakers, as well 

as the importance of taking care of spiritual 

and emotional health. We had the privilege 

Dr Babler come to share with community co-

ordinators and social workers the importance 

of sharing our faith in counselling, This was 

well received as so much of our time can be 

lost in “works” that very little time is left for 

the spiritual growth of people we work with. 

 
 

 
 

 

 

 
 

We were also very blessed to have not only 

the usual UNISA Social Work students but, 

for the first time some UKZN students, who 

helped with groups and individual counselling. 

Nonto was crucial in supervising students and 

supporting the staff on the ground.  
 

Our social work interns also did amazing 

work: Lara was primarily based in Addington 

as a support to Yasmin. Thanks to our students, 

we arranged an Addington Staff Appreciation 

Day which was well received by the staff.  
 

Samke stepped in and acted as the 

KwaDabeka Co-ordinator for most of the year 

assisting with the students, counselling, and 

launching Body & Soul in KwaDabeka.  We 

are very pleased that funding came through 

from the Lottery that enabled us to retain 

these two social work interns as staff in 2015. 
 

During the year we also partnered with UKZN 

Law School to launch a pilot project of com-

munity legal training workshops, thanks to 

Sarah Powell. These were done in Chesterville 

and Addington, and included topics such as 

grants and access, small claims court, domestic 

violence and maintenance, refugee rights, 

consumer rights, etc. As a result 

presentations have been done nationally and 

it has been incorporated into the syllabus of 

other universities. In the future we will have 

law students doing practical work in our 

communities and offering free workshops 

on various topics for the general public. 
 

Janine Pepper 
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Our Education Department experienced 

a number of important and exciting 

changes in 2014, particularly in the 

Durban Inner City / Addington 

Community: Our afternoon Homework 

Club that had run for five years was 

replaced with a structured programme 

called Wordworks Early Literacy Curricu-  

lum. While in the past we had struggled to 

find enough volunteers to assist the children 

that came for assistance each afternoon, this 

programme generated so much enthusiasm 

that soon we had 17 volunteers recruited and 

trained as mentors. These volunteers came 

from Westville Baptist, Lighthouse Church, 

Central Methodist and One City Church.   
 

The new programme was launched at 

Addington Primary in July 2014 with Joanne 

Smith as coordinator, and the volunteers 

tutored an average of 60 children twice a 

week in pairs (some work with more than 

one pair). We believe this concentrated 

approach has been a lot more effective in 

helping children with their educational 

challenges, than the Homework Centre. 
 

In KwaDabeka, George has continued to run 

and develop the high school tutoring 

programme focusing on Maths, Science and 

Accounting two afternoons a week for 

Grade 10-12 students. Learners attending 

these tutoring sessions come from our Sport 

and Youth Development Programmes.  
 

The tuition project has run in partnership 

with Westville Boys’ High School who have 

provided top performing learners to come 

and tutor twice a month. On other weeks 

the gap is filled by a small, but dedicated, 

team of volunteers. This emphasis has made 

tertiary education a reality for several of our 

youth and eight of our KwaDabeka 

matriculants are now pursuing studies at 

tertiary institutions across the country. 

 

 

 

 

 
 

 

 

One of the most exciting developments has 

been the expansion of the drama club started 

in 2013 into a much larger arts programme 

called “Give Your Brain a Hand”. This was 

the innovation of Yasmin Adams, our inner-

city ministry coordinator, who mobilised a 

team of volunteers to offer programmes 

aimed at building confidence and skills in 

children, as well as keeping them in a safe 

and healthy environment after school. The 

following programmes run each week: 
 

Dance: About 120 children are involved in 

this programme each week and were taught 

a variety of dances including ballroom, by a 

qualified dance teacher.   

Arts & Crafts: Children learn to make beautiful 

bits of art from tin cans, plastic bags, paper 

and other materials destined for the rubbish 

bin. The programme is run by an art teacher. 

Needlework: 32 children come each week to 

learn how to knit, sew and crochet. 

Speech & Drama:  32 children are involved in 

the drama club where they learn skills in 

acting, poetry etc. 
 

CAST has received some funding to expand 

the Literacy Programme this year, and we 

are currently looking for additional funding 

to develop and expand both the ‘Give Your 

Brain a Hand’ and Tutoring Programmes into 

other communities. An important aspect of 

this will be the appointment of an Education 

HOD to manage the growth of the department, 

currently the only one without a staff member. 
 

Yasmin Adams 
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2014 saw the transformation of CAST’s sports 

ministry into a youth development movement 

with a strategic emphasis on developing and 

changing the lives of participants. Sports 

Programmes naturally still to dominate the 

ministry, though the major focus is to equip the 

youth to become personally successful.   
 

After evaluation we found it was important also 

to emphasize other areas of youth development 

including education, spiritual growth, mentoring 

and developing leadership capacity for 

participants to give back to their communities. 
 

We introduced a tutoring programme to assist 

students in poorly performed subjects, including 

Mathematics, Science and Accounting. In April 

we launched a mentoring programme that has 

changed the way we do ministry. We believe if 

our young people are going to become real 

men, they need older men constantly pouring 

into their lives. Initially five men began 

mentoring, and by the end of the year we had 

nine mentors. Mentees meet with their mentors 

twice  a  month,  up  to two  hours  each  session. 

These sessions have allowed mentors to really 

engage with the mentees and play the ‘father 

figure role’ in their lives.  An exciting outcome 

has been to see the mentees stepping up to 

mentor the younger programme participants. 
 

On a spiritual level, in 2014 we saw a group of 

seniors come together every Thursday to have a 

Bible study. This group played a major leadership 

role in running the Friday Night Youth at 

KwaDabeka Baptist. They encourage the other 

players to join the youth after practice every 

Friday. Most of them also volunteered at the 

holiday clubs run in Mariannridge and 

Addington during the school holidays.  
 

The 2014 Boys2Men Camp saw 60 boys and 14 

men attending. The theme was “Life with a 

Vision” and boys were challenge to write down 

a vision for their lives. A highlight was having eight  

men involved from 

community churches. 
 

On the sporting 

side, Dale launched 

a tennis programme 

and Samke launched 

Body & Soul aerobics 

classes in KwaDabeka 

– the first two girls 

sport programmes in 

CAST. Soccer has also 

continued  to  run  in  

most communities. 
 

Coaching Sessions by Community 
 

 

 

 

 

 

 

 

 

A highlight has been that our KwaDabeka 

senior basketball team played in the 

Pinetown Basketball Association League 

and emerged second.  As a result we were 

invited to play in the eThekwini Basketball 

League in 2015, which is the second 

highest level in the province.  
 

George Mwaura 
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In 2014 the Business Development Department 

enjoyed a year of stability and minor expansion. 

The first half of the year was focused mainly on 

running Paradigm Shift courses in two new 

areas: Durban Central and Noodsberg. Altogether 

91 trainees participated in our One Day Courses 

with half of them signing on for the 18 weeks of 

weekly training, 32 graduated in the end.  
 

Our aim has been to provide our entrepreneurs 

with a continuously widening array of services. 

Throughout the year they were invited to sell at 

markets across Durban, provided with small loans 

through the business forums and Paradigm Shift 

programmes, and participated in other income-

generating activities. The loan repayment rate 

stood at 75% at the end of the year. 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

Towards the end of last year, a new “Lions’ Den” 

programme was in its infancy, as entrepreneurs 

were invited to apply for loans of up to R20,000 

to invest in their businesses. Applicants were to 

present to a panel of experts who would assess 

the viability of their ideas and suitability for a 

loan. 21 applications were received, with eight of 

them being successful recipients of the first 

Lions’ Den programme early in 2015. 
 

Going forward, we are looking to continue with 

Paradigm Shift Training in the communities, 

modify our credit method, introduce new ideas 

and products, as well as monitoring the 

effectiveness of the Lions’ Den program loans. 

A big development 

this year has been 

the repositioning 

of CAST to comply 

with the new BEE 

codes. For several 

years CAST has 

functioned as an 

enterprise develop-

ment facilitator and received Enterprise 

Development funding for our various training 

mentorship and microloan programmes.  
 

We had also discussed the possibility of a profit-

making business arm to create a sustainable 

income stream, as well as opportunities for 

training and development of our recipients. 

New funding opportunities arising out of the 

new BEE codes have now enabled us to do this.  
 

Early in 2015 CAST registered a private company 

with this purpose. The activities of this company 

will be used to support and sustain CAST clients 

and the small businesses involved in our business 

development programmes, as well as stimulate 

the economic activities in the townships where 

we work. However an important function is 

going to be to generate profit for the social 

programmes of CAST. Because we are now 

positioned as a “100% black owned” broad 

based scheme, the company is also able to own 

shares in “white owned” companies increasing 

the black ownership score of these companies. 

CAST is currently discussing such business 

partnerships with several other companies. 
 

Lindelwe Moyo 
 

Average Participants by Area 
 12

4

18

4

13

15

Kwadabeka

Marianridge

Noodsberg

Chesterville

Lamontville

Durban Central



 
 CAST Annual Report 2014 

 

P a g e  | 12 

 
 

CAST and Careerlinx Empowerment Solutions 

NPC embarked on a joint venture in May 2014 

with a goal to empower the unemployed in 

CAST areas by providing job readiness and job 

linkage services. 

 

 

 

 

 

 

 
 

 

 

 

 
 

It has been an exciting and challenging pilot 

project, where in the first six months our project 

grew and expanded beyond our operational 

capacity and we have had to “make a plan” to 

cope with the work load.  
 

The success of this pilot project in KZN is largely 

due to the various partnerships in which we 

embarked. CAST’s footprint in various 

communities offered a good base, and 

integration of the project into our other 

programmes enabled our normal participants to 

benefit. A similar result has been achieved by a 

close working relationship with World Changers’ 

Academy in other communities. The Dream-

worker Database was an important tool in 

linking into a national network of job 

opportunities. 
 

A major difficulty in the project has been the low 

levels of education in our communities: Only 29% 

of people interviewed and entered onto the 

database are school leavers, 70% are under the 

age of 35 years; most of them lacking skills 

required for most basic entry levels positions. 

These figures are much higher than the 

Dreamworker group average. 

Over and above the CAST areas we also  worked 

in 17 other communities in KZN going south up 

to Umkomaas / Port Shepstone and north up to 

Tongaat and inland from Tongaat. We found 

that the majority of candidates were either non-

matriculants, or had matriculated with 

inadequate basic and maths skills, disqualifying 

beneficiaries from even entry level positions. 

This was accentuated by the fact that over 60% 

of beneficiaries on our database have been 

recruited from World Changers Academy 

lifeskills students – resulting in the majority of 

our beneficiary database being unemployable 

requiring further skills intervention to move 

them into the employable category. 
 

We have come to the end of the pilot having 

submitted 138 applicants to prospective employers, 

secured 70 interviews and 63 successful 

placements. In spite of the challenges we faced 

we are grateful for and look forward to building 

onto the foundations that have been laid. 
 

As of May 2015, Careerlinx is functioning as an 

autonomous organisation and is no longer a 

department of CAST, but will continue to work 

alongside CAST as a partner adding value to our 

other programmes and offering employment 

facilitation services. 
 

Rachel Engelbrecht 
 
Interviews Conducted per Area 
 Kwadabeka  105  (11%)

Mariannridge  62  (6%)

Lamontville  118  (12%)

Chesterville  114  (11%)

Noodsberg  24  (2%)

Amaoti  46  (5%)
Molweni  55  (6%)

Kwasanti  33  (3%)

Kwanyusa  69  (7%)

Inchanga  45  (5%)

Maphephetheni  55  (6%)

Ntuzuma  22  (2%)

Tongaat  19  (2%)

Isithumba   9  (1%)

KwaMakutha  27  (3%)

Umlazi  53  (5%)

Kwamashu  18  (2%)

KwaMgedwa  20  (2%)

Blue Lagoon  28  (3%)

Umkomaas  31  (3%)
Ntsongweni 44  (4%)
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INCOME 2014 2013 

31 December 2014 R R 

 

Interest received 42 686 14 715 

 

   

Donations   

General 601 566 268 637 

Westville Baptist Church 259 000 242 996 

Sport 53 150 - 

Clothing 1 300 180 

Camps & Education 61 620 76 310 

 

   

Designated funds   

Food parcels 494 804 430 644 

Business Development 847 156 184 161 

Godefroy Est. & Interest 592 452 5 055 272 

Donations in kind 254 179 336 717 

National Lottery 300 000 - 

Careerlinx 394 340 - 

Noodsberg 3 000 59 288

   

Total income 3 905 253 6 668 920 

 
    

EXPENDITURE 2014 2013 

31 December 2014 R R 

  

General 418 796 217 224 

Counselling 187 796 98 220 

Sport & Youth Dev. 116 296 17 365 

Camps & Education 72 425 76 459 

Coordinator Salaries 172 461 137 745 

   

Total General Fund Exp. 967 774 547 013 

 

Designated funds   

Food parcels 556 498 368 608 

Business Development 239 235 121 021 

Careerlinx Project 217 730 - 

Noodsberg 6 280 56 068 

Godefroy Estate Salaries 458 021 272 430 

KwaDabeka Centre 175 490 - 

Vehicle Purchases 240 409 336717 

   

Total expenditure 2 861 518 1 701 857 

   

NET SURPLUS 1 043 735 4 967 063 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

Vehicle Purchases etc. 8.4% 

Careerlinx 7.6% 

General 14.6% Sport & YD 4.1% 

Counselling 6.6 % 

Camps & Education 2.8% 

Coordinator Salaries 6.0% 

Food Parcels 19.4% 

Business Development 8.4% 

Godefroy Salaries 16.0% 

National Lottery 7.7% 

General 15.4% 

Investments & Interest 8.6% 

Westville Baptist 6.6% 

Sport & YD 1.4% 

Business Development 21.7% 

Food Parcels & Clothing 12.7% 

Careerlinx 10.1% 

Community Centre 6.1% 

Camps & Education 1.7% 

In-kind 6.5% 

Godefroy Est 7.7% 
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Once again, the 2014 year has shown a healthy 

income with significant increases being boosted 

largely by increased giving from existing donors, 

notably: Cox Manufacturing (R50 000), Denver 

Rescue Mission (R52 500), Sheetrite (R60 000), ASP 

(R78 000), Shave Industrials (R150 000), Container 

World (R970 000) and a number of smaller donors. 
 

General Income, which is most useful for the 

overall smooth running of the organisation, was 

double that of the previous year.  
 

We also received funding from two entirely new 

donors: DG Murray Trust (Careerlinx Project) 

and the Lottery. Both of these donations were 

designated to specific projects and it is unlikely 

that CAST will receive a similar amount from DG 

Murray in the coming year. The Lottery will still 

pay out R 218,000 however, once the conditions 

of the first payment have been met. 
 

The most significant increase has been in the 

area of BEE Enterprise Development, with the 

largest donation of R750,000 being from 

Container World. We do expect this kind of 

funding to increase in future from a variety of 

funders and increasingly drive growth in our 

business development department.  
 

It should be noted that although CAST shows a 

large surplus in 2014, the majority of the 

designated funding is actually being used in the 

2015 financial year. On the other hand, although 

the overall income is lower than last year, once 

the funding from the Estate Godefroy is taken 

out of the equation, the remaining income in 

2014 is approximately double that of 2013.  
 

In a time when many other NPOs are struggling 

financially we are humbled and encouraged by 

the confidence our donors continue to show in 

our ministries and we strive to honour their 

wishes by ensuring that every rand is used 

responsibly and transparently for the upliftment 

of the poorest people in our city. 

In terms of expenditure, we have had significant 

increases across the organisation: general 

expenditure, counselling, sport, food parcels, 

business development, and salaries have all 

increased by more than 50% corresponding to 

the increasing size of our operations. 
  

In addition to this, two new items, funded out of 

designated donations have increased the 

expenditure significantly: The Careerlinx project, 

and the purchase of a new Mobile Office as a 

Community Centre in KwaDabeka. 
 

The main factor influencing the increase, 

however, is personnel costs: 10 new staff have 

been added over the last 12 months and 

obviously had a large effect on the overall costs 

of the organisation. While many frown on a high 

percentage of costs being staff related, it must 

be noted that CAST is primarily a service 

organisation. We have low property costs 

because our work is based out of local churches 

and a large number of the goods we distribute 

are donated. Apart from provision of food 

parcels, our assistance of people is almost 

completely in the areas of counselling, training, 

coaching and mentoring—thus a significant 

increase in staff constitutes a significant 

increase in the size of our operations. 
 

The balance sheet now reflects cash in the bank 

and on call of R2.0M. These funds are designated 

for future expenditure as per agreements with the 

donors. R4.2M of Godefroy funds are invested 

through Alexander Forbes into the Allan Gray 

Balanced Fund (R1.3M), Coronation Balanced Plus 

Fund (R1.6M) and Foord Balanced Fund (R1.4M). 

The net income and increase in value of this was 

R179 443 in the 7 months since the investment 

was made, equating to a return of 7.3% p.a. The 

current allocation of funds is 60% in equities, 33% 

in bonds and cash, and 7% in property etc. 
 

Bob De Busser - Treasurer 
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